
Act Now to Boost Your Super and Reduce 
Your Total Tax Payable 
 
Did you know that the beginning of the current Financial Year (1st of July 2014) saw the 
introduction of changes to contribution caps? Whether you are a salaried employee or self-
employed you need to revise your salary sacrifice arrangements to make sure you are taking 
advantage of changes to superannuation concessional contribution caps. 
 
For many professionals these changes to super provide an opportunity to bolster your 
superannuation nest egg and provide potential tax advantages.  
 
On 1 July 2014, the concessional contributions (CC) cap rose from $25,000 to $30,000. And if you 
are 49 years of age or over at June 30, 2014, the cap increases to $35,000.  
 
Concessional contributions are contributions made to your superannuation fund from your before 
tax income and include: 

• Employer super contributions 
• Salary sacrifice contributions 
• Contributions for which a tax deduction has been claimed. 

 
What this means for you 
The following examples show how increasing your salary sacrifice to reach the increased super 
concessional contributions cap can help you accumulate more savings for your retirement and 
offer potential tax benefits. 
 
 
Scenario 1 
John a 45 year old professional earning $250,000 per annum is receiving employer super 
contributions of 9.25%, meaning employer contributions to his super of $23,125, slightly under the 
concessional contribution cap of $25,000. 
 
Prior 1st July, 2014 – Concessional Contribution Cap = $25,000 
Salary         $250,000 
Employer Super Contributions     $  23,000 
Ability for salary sacrifice at 15% tax rate    $    1,875   
 
The increase in the concessional contribution from $25,000 to $30,000 on 1st July 2014, means 
John is able to further increase salary sacrifice contributions by $5,000 per annum on the 1st of 
July. 
 
Post 1st July, 2014 – Concessional Contribution Cap = $30,000 
Salary         $250,000 
Employer Super Contributions     $  23,125 
Salary sacrifice contributions at 15% tax rate   $    6,875 
 

  



 
Scenario 2 
Chris a 52 year old mining professional earning $250,000 per annum is receiving employer 
super contributions of 9.25%, meaning employer contributions to her super of $23,125, slightly 
under the concessional contribution cap of $25,000. 
 
Prior 1st July, 2014 – Concessional Contribution Cap (aged 50 year+) = $25,000 
Salary         $250,000 
Employer Super Contributions     $  23,000 
Ability for salary sacrifice at 15% tax rate    $    1,875 
 
The increase in the concessional contribution from $25,000 to $35,000 on 1st July 2014, (for people 
aged 50 years +), means Chris is able to increase salary sacrifice contributions by an additional 
$10,000 per annum at the 15 tax rate from 1st July 2014. 
 
 
Post 1st July, 2014 – Concessional Contribution Cap (aged 50 year+) = $35,000 
Salary         $250,000 
Employer Super Contributions     $  23,125 
Salary sacrifice contributions at 15% tax rate   $  11,875 
 
 

 
 
 
There are other tax effective strategies for superannuation which may be appropriate for you such 
as making the most of increases to non-concessional caps and the “bring forward” rule which can 
provide tax benefits. 
 
Further, if you are between 55 and 59 years of age, at June 30, 2014, and you are implementing a 
Transition To Retirement (TTR) strategy, the new Concessional Contributions (CC) cap entitles 
you to make larger CC’s.  
 
It’s important to seek professional help 
There are of course important considerations around how the superannuation caps will impact on 
your individual circumstances and I also caution you that exceeding the caps will likely result in 
significant penalties, with concessional contributions which exceed your cap being taxed at your 
marginal tax rate. 
 
To find out more and to develop a tax effective strategy to make the most of your contributions 
flowing into your superannuation account, I strongly recommend you seek advice from your 
financial adviser and accountant.  
 

Glenn Dibley* 
 

 

 

 

*Glenn Dibley is a financial adviser with Fairway Financial Advice. Fairway Financial Advice Pty Ltd ABN 68 786 381 811 and Fairway 

Too Pty Ltd ABN 82 601 766 581 trade as Fairway Financial Advice.  Fairway Financial Advice and its advisers are Authorised 

Representatives of Fortnum Private Wealth Pty Ltd ABN 54 139 889 535 AFSL 357306 trading as Fortnum Financial Advisers.  The 

information contained within this article does not consider your personal circumstances and is of general nature only. You should not act 

on any recommendation without considering your personal circumstances and objectives and obtaining professional financial advice. 

While the taxation implications of this strategy have been considered, we are not, nor do we purport to be registered tax agents. We 

strongly recommend you seek detailed tax advice from an appropriately qualified tax agent before proceeding. 

Concessional Contributions including employer contributions and salary sacrifice contributions 
are taxed at 15% which, in most cases, is less than your marginal tax rate, effectively reducing 
your total tax payable and boosting your superannuation savings. 


